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Plan Overview

About Business Health Trust

Business Health Trust offers affordable employee benefits to small and mid-sized
businesses and non-profits in the state so that they can provide competitive employee
benefit programs for sustainable organizations and healthy, productive employees.

Business Health Trust was founded in 2007 so that small businesses and non-profits
could offer their employees the health benefits they need to stay competitive, and
provide health insurance for groups that might not otherwise be able to afford coverage.

Since our founding, we've joined forces with other health trusts, expanded our reach
across the state, improved our offerings, and added additional benefits. Today, we
provide a platform that allows more than 18,000 small business employees across the
state to get robust health insurance benefits tailored to their industry needs.

More than just a benefits solution, we advocate for small business insurance needs in
Washington. We are vigilant about staying on top of changes in the small business health
insurance market and advocating for changes that benefit small businesses — nationally,
and at the state and local level.

Business Health Trust provides access to what the insurance industry calls an Association
Health Plan. Association Health Plans allow small businesses to join together as a group
to purchase insurance so their employees can have access to the same pricing and
coverage enjoyed by large employers.

About Business Services Industry Health Trust

Business Health Trust medical plans are offered through 13 industry health trusts
sponsored by the industry group at the Seattle Metropolitan Chamber of Commerce.
With large group buying power, the Business Services Industry Health Trust offers highly
competitive group rates on benefits exclusively to employers with as many as

199 employees in the business services industry.

Pursuant to a joint billing agreement, which you acknowledge and approve upon
enrollment, up to 1.2% of the gross insurance premium is paid to the plan sponsor as a
participation fee. The plan sponsor charges a fee for marketing, lobbying and oversight
activities. This fee is to be paid by the employer and will be remitted to the plan sponsor
as soon as administratively possible. If employers wish to pay this fee separate from their
monthly billing, please contact info@businesshealthtrust.com.

Visit www.businesshealthtrust.com for more information.

www.businesshealthtrust.com
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Safe Start Supplies
We've compiled a list of supplies including PPE and masks, gloves, hand sanitizer, disinfectants and
other office equipment and services that are available to purchase from member companies throughout

Washington. Visit www.businesshealthtrust.com/supplies to see a full list of items and prices.

Access Your Free HR Toolkit

Through an exclusive partnership with Archbright, Business Health Trust member employers now have
access to HR tools such as a free HR Hotline, sample policies, job descriptions, forms and more with

a FREE basic membership to Archbright’s online HR resources. BHT members also receive 20% off
additional services and membership types. You will receive your login information directly from
Archbright. If you have questions, please email HR@businesshealthtrust.com

Retirement Services for Businesses that Dream Big

Business Health Trust is pleased to offer 401(k) solutions provided by Newfront Retirement Services,
Inc., a team of retirement services professionals who handle the details so you can stay focused on
growing your business. If you have questions, please email BHT@advprofessionals.com

Save Money on Credit Card Processing Services
Our members can save 10%—-40% on credit card processing fees, including point-of-sale, online
and mobile transactions through Polaris Payments. Get a free, no-obligation rate review by emailing

savings@businesshealthtrust.com

Receive Discounted ORCA Passes
Save up to 50% off retail ORCA passes with ORCA Business Passport. Receive a free cost analysis by

visiting commuteseattle.com, or email savings@businesshealthtrust.com

Save Money on Outsourced IT Services

Through our partnership with Latitudes, Business Health Trust members can save on high quality
outsourced IT support, and receive a comprehensive GAP analysis report — free of charge. To get your
free report, contact Latitudes at hello@latitudes.io

Dine, Shop, Travel and Save

As the economy opens back up there will be opportunities for you and all your employees to save
money on dining, shopping, and travel — as well as gym memberships, childcare and much more, with
free access to the Passport Corporate program. To sign up, visit passportcorporate.com and register your
at-work email address. You'll get a confirmation email with your new Passport membership card number.
Download the app, enter your new card number and start saving! If you have questions, contact

support@passportunlimited.com

Business Health Trust is more than health insurance
— we are a resource for Washington employers.

www.businesshealthtrust.com
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Welcome to Online Membership
——— with Archbright ———

Free to Business Health Trust Members

Archbright is the go-to-resource for PNW employers.
At our core, we offer easy access to expert HR, Safety,
and Employment Law advice through an affordable
annual membership.

Our focus is helping companies elevate workplace
performance — by helping them be compliant with hundreds
of employment laws and build more engaged workforces.

As an Online Member, you receive:

* Online HR Toolkit. This knowledge base includes
hundreds of sample policies, forms, and keynotes vetted
by Archbright's HR professionals and attorneys.

* Publications and eAlerts. Includes our monthly
enewsletter Insights, as well as periodic email alerts to
keep members informed of changes in local, state, and
federal employment laws.

* CoffeeTalks, Symposiums, and Webinars. Through
live presentations, events, and select webinars, Online
Members can access our HR and Safety experts.

2 Archbright

* AnswersNow Subscription. AnswersNow is a national
database that provides 24,/7 access to the latest HR,
benefits, and payroll compliance resources—including
state laws and a powerful job description tool.

* Access to Archbright Retirement. Through our
partnership with Trutina Financial, we offer retirement
programs designed to benefit all levels of your
organization.

Online Members can also access key membership benefits
through our app Archbright Mobile:

* Browse the Archbright University calendar and register
for classes and events.

e Search the HR Toolkit, then view or share key Toolkit
resources directly with your team.

e Stay up to date on important employment law changes
through app notifications.

Note that additional Archbright Mobile features may not
be accessible due to your membership level and user
permissions. For more information, visit Archbright.com.

B Business
B Health Trust
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START SAVING TODAY IN THREE EASY STEPS:

1. Visit https://passportcorporate.com
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Best of all, you can have up to four devices registered - so share the savings with your partner and
dependents! Your Passport Mobile Card is the key to a whole world of savings.
You can save every day on the products and services you use most!
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Third-Party Administrator

Vimly — Benefits Administration & SIMON Technology

\ Business Health Trust works with Vimly Benefit Solutions, a healthcare technology and
benefit administration services company. The Vimly platform, SIMON®, empowers

Business Health Trust to deliver a modern and efficient benefits experience to small
employers and their valued employees.

BENEFIT SOLUTIONS
SIMONE® is an online benefits management tool that provides a centralized location

where an HR administrator can manage year-round benefits enrollment, have access to
consolidated billing and payment, compliance support as well as a COBRA management
solution. This platform is accessed through an intuitive web interface and is available on
any computer or mobile device.

In addition, Vimly's technology suite provides the opportunity for Business Health Trust
members to also conveniently access dental, vision, life, accident and EAP benefits all in
one place.

Vimly's strength is in simplifying the complex world of benefits by delivering a complete
administration solution that is often not available to small businesses.

In all cases, the Business Health Trust customer is able to obtain affordable and
innovative products that are delivered in a simple and efficient way.
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© DELTA DENTAL

Delta Dental of Washington

VSO

Vision care for life

Benefits Snapshot

Medical Plan: Kaiser Permanente
25 Plan Designs, Rx Embedded in all

« Flexible medical plan designs offered on the Access PPO or Core Networks feature
deductibles that range from $200 to $5,000

e 3 new Summit PPO plans that offer a good option for employers looking for a
low-cost PPO

e 24/7 virtual care on all plans allow members to access health services at their
convenience

» Option of HSA plans with deductibles that range from $2,500 to $4,500

Dental Plan: Delta Dental of Washington
7 Plan Designs with 4 Annual Maximum Options

« Diverse options include a voluntary plan and annual benefit maximums up to $2,500;
employers with 10 or more employees can pair a dental plan with family or child-only
orthodontia coverage

e Focus on preventive care, with all Class 1 diagnostic and preventive services covered in
full and without reducing the annual benefit maximum

« Surgical and non-surgical TMJ benefits in all plans

e Lower premiums for groups of 10 or more enrolled employees

Vision Plan: VSP Vision Care Inc.

3 Plan Designs

 All plans offer frame allowance of $200, and contact lens allowance of $160
* No co-pay for elective contact lenses

» Additional benefits include full coverage for UV coating and scratch coating;
Lightcare (formerly called Suncare) frame benefit may now be used for non-
prescription sunglasses or non-prescription Blue Light filter glasses.

» Value adds including polycarbonate lenses for dependent children; TruHearing
discounts on laser vision correction and prescription sunglasses; and Eyeconic will
continue to be included with all plan options

www.businesshealthtrust.com
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Insurance for every step of life.
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Benefits Snapshot

Life, AD&D and Long Term Disability Plans: LifeMap
o Life & AD&D Benefit: $15,000 bundled with all medical plans

o Buy-up Basic Life and AD&D plans, including flat $50,000, 1X and 2X salary benefit
options, available to employers with 5 or more eligible employees

« Voluntary life plans with guarantee issue amounts up to $40,000

¢ Four LTD plans available to groups of five or more enrolling employees

Employee Assistance Program: Wellspring EAP
e Three-visit model included with all medical plans with optional six-visit buy-up option
» Telephone Support 24/7, unlimited phone consultation and more plans

* Access to BetterHelp behavioral health counseling via computer, tablet or smartphone

Voluntary Personal Accident: AlIG
e 24-hour Accident Protection

» Benefits in multiples of $25,000 to $250,000

Optional Family coverage

« Conversion privilege

Retirement Plan: EVOLVE 401(k)

¢ Full-service retirement solution for small businesses

Property and Casualty: Newfront Total Solution

o Competitive and broad insurance coverage for venture-backed technology companies

www.businesshealthtrust.com
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Medical Plan

Kaiser Permanente

Business Health Trust offers Kaiser Permanente health plans for employers with up to 199
enrolled employees. All plans include prescription drug coverage and virtual care options
such as instant messaging with a clinician, online visits, and a 24/7 consulting nurse
helpline. Other highlights of Kaiser Permanente plans include:

Care and coverage together

Kaiser Permanente provides both health care and health coverage, so your employees
get everything they need for their health in one easy-to-use package.

Plans that offer choice and flexibility

You want health plans that meet the needs of both your business and your employees.
Kaiser Permanente’s plan portfolio gives you a choice of HMO or PPO networks; a broad
range of benefit designs with varying deductibles, waivers, and cost shares; and plans
you can pair with an employee-directed health savings account.

Access to one of the state’s leading medical groups

Through Kaiser Permanente plans, your employees have access to one of the top-ranked
medical groups in the state — the Washington Permanente Medical Group.! Doctors
come from leading hospitals and medical schools across the country to practice at the
forefront of care innovation, and to be compensated for the quality of care they provide,
not the number of services and procedures they perform.

Connected and coordinated care at medical facilities

Most Kaiser Permanente medical facilities offer primary care, pharmacy services, X-ray,
lab, and several specialty services, all under one roof. Doctors, nurses, and other health
care professionals at medical facilities all work together to keep your employees healthy.
They're connected to each other, and to your employees, through electronic medical
records. So they can see what tests your employees have had, what medications they're
taking, and any gaps in care.

Network providers who meet high standards

Community providers and hospitals in the Kaiser Permanente network share the same
quality standards and philosophy of care that Kaiser Permanente’s physician leadership
expects from their own doctors and staff. In return, these community providers have
access to Kaiser Permanente’s vast clinical resources and ongoing assistance in helping
them provide the best care possible.

www.businesshealthtrust.com
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Medical Plan

d Better health outcomes
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A systematic approach to the prevention and management of chronic conditions has
made Kaiser Permanente one of the state’s top performers in quality care measures.
In 2018, our Core HMO led other health plans in more than 11 critical care measures,
including breast and colon cancer screenings and diabetes care. Our Access PPO
achieved best performance of any Washington PPO in 9 critical measures.?

Taking the frustration out of health care

People have less time than ever. That's why Kaiser Permanente makes care and service as
hassle-free and convenient as possible — from a dedicated new member welcome team
to 24/7 phone-based nurse support and responsive member services.

Resources that keep employees healthier

No-cost extras that come with Kaiser Permanente plans encourage health engagement
and improvement — from a tobacco cessation program and phone-based wellness
coaching to discounts on alternative care, fitness products, and gym memberships.
Online coaching programs can help with weight management, stress, sleep issues, and
more.

Proactive outreach that promotes engagement

Kaiser Permanente’s integrated care management program sends members and
providers reminders about needed preventive care. If an employee’s health questionnaire
indicates health risks, they'll receive a follow-up call about Kaiser Permanente’s disease
management program, or they may be connected to a mental health therapist.

Great value for your business

A healthy and engaged workforce is a productive workforce. By improving the health and
engagement of your employees, Kaiser Permanente helps you reduce the impact that
health issues can have on safety, disability, workers’ compensation, and health care costs.

! Washington Health Alliance 2018 Community Checkup report, www.wacommunitycheckup.org. Ranking applies to

Kaiser Permanente Washington's medical group, Washington Permanente Medical Group, P.C.

2 The source for data contained in this publication is Quality Compass® 2018 and is used with the permission of the
NCQA. Quality Compass 2018 includes certain CAHPS data. Any data display, analysis, interpretation or conclusion
based on these data is solely that of the authors, and NCQA specifically disclaims responsibility for any such display,
analysis, interpretation or conclusion. Quality Compass is a registered trademark of NCQA. CAHPS® is a registered
trademark of the Agency for Healthcare Research and Quality (AHRQ).

©2019 Kaiser Foundation Health Plan of Washington. All plans offered and underwritten by Kaiser Foundation Health
Plan of Washington or Kaiser Foundation Health Plan of Washington Options, Inc. LG0002451-50-19

www.businesshealthtrust.com
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2022-2023 Kaiser Foundation Health Plan of Washington plans

Core Network

HMO 200 HMO 500 HMO 750 HMO 1,000
(Features | In-network In-network In-network In-network

Plan type Deductible Deductible Deductible Deductible

Annual medical deductible (individual/family) $200/$400 $500/$1,000 $750/$1,500 $1,000/$2,000

Annual out-of-pocket maximum (individual/family) | g5 50065000 | $4,500/$9,000 | $5,500/$11,000 | $6,600/$13,200

includes deductible

Coinsurance 10% 20% 20% 20%

Benefits

Preventive care

Routine physical exams, mammogram, etc. No charge I No charge I No charge I No charge

Outpatient services

Primary care office visit $15 $15 $15 $15

Specialty care office visit $30 $30 $30 $30

Most X-rays 10% after deductible | 20% after deductible | 20% after deductible | 20% after deductible

Most lab tests 10% after deductible | 20% after deductible | 20% after deductible | 20% after deductible

MRI, CT, PET 10% after deductible | 20% after deductible | 20% after deductible | 20% after deductible
Subject to copay, Subject to copay, Subject to copay, Subject to copay,

Outpatient surgery

deductible an
coinsurance apply

deductible an
coinsurance apply

deductible an
coinsurance apply

deductible an
coinsurance apply

Mental health visit $15 $15 $15 $15
Inpatient hospital care

feosi’s::;jikc’:;;i’:tggig] izzf::izife’ X-rays, lab 10% after deductible | 20% after deductible | 20% after deductible | 20% after deductible
Maternity

Routine prenatal care visits, first postpartum visit No charge No charge No charge No charge
Delivery and inpatient well-baby care 10% after deductible | 20% after deductible | 20% after deductible | 20% after deductible

Worldwide emergency and urgent care

Emergency department visit

$50 ER copay, 10%
after deductible

$50 ER copay, 20%
after deductible

$50 ER copay, 20%
after deductible

$50 ER copay, 20%
after deductible

Urgent care visit (primary/specialty) $15/$30 $15/$30 $15/$30 $15/$30
Prescription drugs (up to 30-day supply)

Tier 1: Preferred generic $10 $15 $15 $15

Tier 2: Preferred brand $20 $30 $30 $30

Tier 3: Non-preferred generic and brand Not covered Not covered Not covered Not covered
Tier 4: Preferred specialty 50% (up to $150) 50% (up to $150) 50% (up to $150) 50% (up to $150)
Mail order 2X copay per 2X copay per 2X copay per 2X copay per

Alternative medicine
10 chiropractor visits and 12 acupuncture visits

Optical (hardware not covered)

Exam

90-day supply

$15 copay

90-day supply

$15 copay

90-day supply

$15 copay

90-day supply

$15 copay

$15 copay | $15 copay | $15 copay | $15 copay

This is a brief summary of the benefits. Please review your Evidence of Coverage for more details. Plans are effective January 1, 2022.
©2022 Kaiser Foundation Health Plan of Washington LG0002465-52-21

www.businesshealthtrust.com
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HMO 2,000 HMO 3,000 HMO 5,000 HMO HSA 2,500 HMO HSA 4,500
In-network In-network In-network In-network In-network

Deductible Deductible Deductible HSA-qualified HSA-qualified
$2,000/$4,000 $3,000/$6,000 $5,000/$10,000 $2,500/ $5,000 $4,500/$7,350"
$7,900/ $15,800 $7,900/$15,800 $7,900/ $15,800 $6,750/$7,900 $6,750 /$7,900

20% 20% 30% 10% 30%
No charge No charge No charge I No charge I No charge
$15 $15 $15 10% after deductible 30% after deductible
$30 $30 $30 10% after deductible 30% after deductible
20% after deductible 20% after deductible 30% after deductible 10% after deductible 30% after deductible
20% after deductible 20% after deductible 30% after deductible 10% after deductible 30% after deductible
20% after deductible 20% after deductible 30% after deductible 10% after deductible 30% after deductible
Subject to copay, deductible | Subject to copay, deductible | Subject to copay, deductible . .
and coinsurance apply and coinsurance apply and coinsurance apply 10% after deductible 30% after deductible
$15 $15 $15 10% after deductible 30% after deductible
20% after deductible 20% after deductible 30% after deductible 10% after deductible 30% after deductible
No charge No charge No charge No charge No charge
20% after deductible 20% after deductible 30% after deductible 10% after deductible 30% after deductible
$50 ER copay, $50 ER copay, $50 ER copay, . .
20% after deductible 20% after deductible 30% after deductible 10% after deductible 30% after deductible
$15/$30 $15/$30 $15/$30 10% after deductible 30% after deductible
$15 $15 $15 10% after deductible 30% after deductible
$30 $30 $30 10% after deductible 30% after deductible

Not covered Not covered Not covered Not covered Not covered

50% (up to $150) 50% (up to $150) 50% (up to $150) 10% after deductible 30% after deductible
2X copay per 2X copay per 2X copay per 3X cost share per 3X cost share ﬁ)er
90-day supply 90-day supply 90-day supply 90-day supply 90-day supply

$15 copay

$15 copay

$15 copay

$15 copay

$15 copay

$15 copay

I 10% after deductible

| No copay, deductible and

coinsurance apply

I 30% after deductible

No copay, deductible and

coinsurance apply

*With an aggregate deductible, the health plan doesn’t begin paying for the health expenses of anyone in the family until the entire family deductible is met.
If enrolled on the family plan, you must meet the family out-of-pocket limit. See your Evidence of Coverage for details.

www.businesshealthtrust.com
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2022-2023 Kaiser Foundation Health Plan of Washington plans
Connect Network - Virtual Plus

Network includes providers at Kaiser Permanente facilities and some
preferred providers and hospitals. Available in King, Kitsap, Pierce,
Snohomish, Spokane, and Thurston counties.

VP 500 /3000/20%

VP 1000/ 3000/ 20%

Plan type

Virtual Plus

Virtual Plus

Annual medical deductible (individual/family)

$500/$1,000

$1,000/$2,000

Annual out-of-pocket maximum (individual/family)

All out-of-pocket expenses for covered services are $3,000/ $6,000 $3,000/ $6,000

included in the out-of-pocket limit.

Coinsurance 20% 20%
]

Preventive care

Routine physical exams, mammogram, etc. Covered in full I Covered in full

Outpatient services

Primary care office visit $20 copay* $20 copay*

Specialty care office visit $40 copay* $40 copay*

Most X-rays Deductible and coinsurance apply Deductible and coinsurance apply
Most lab tests Deductible and coinsurance apply Deductible and coinsurance apply
MRI, CT, PET Deductible and coinsurance apply Deductible and coinsurance apply

Outpatient surgery

Deductible and coinsurance apply

Deductible and coinsurance apply

Mental health visit
Inpatient: Deductible and coinsurance apply
Outpatient: Deductible and coinsurance do not apply

Inpatient hospital care

Room and board, surgery, anesthesia, X-rays, lab tests,
medications, mental health care

Maternity
Routine prenatal care visits, first postpartum visit

Outpatient: $20 copay*

Deductible and coinsurance apply

No charge

Outpatient: $20 copay*

Deductible and coinsurance apply

No charge

Delivery and inpatient well-baby care
Worldwide emergency and urgent care

Emergency department visit

Deductible and coinsurance apply

$200 copay
Deductible and coinsurance apply

Deductible and coinsurance apply

$200 copay
Deductible and coinsurance apply

Urgent care visit

Prescription drugs (up to 30-day supply)
After first fill, maintenance drugs must be filled
through Kaiser Permanente’s mail-order service

$20 copay primary / $40 copay specialty

$20 copay primary / $40 copay specialty

Tier 1: Preferred generic $15 $15
Tier 2: Preferred brand $35 $35
Tier 3: Non-preferred generic and brand NA NA

Tier 4: Preferred specialty

$150 up to 30-day supply

$150 up to 30-day supply

Mail order

Alternative medicine

10 chiropractor visits and 12 acupuncture visits
Optical (hardware not covered)

Exam

$5 per 90 days for generics
2X retail cost share per 90 days for brand

$20 copay, deductible and
coinsurance do not apply

$20 copay, deductible and
coinsurance waived

$5 per 90 days for generics
2X retail cost share per 90 days for brand

$20 copay, deductible and
coinsurance do not apply

$20 copay, deductible and
coinsurance waived

This is a brief summary of the benefits. Please review your Evidence of Coverage for more details. Plans are effective January 1, 2022.

©2022 Kaiser Foundation Health Plan of Washington LG0002465-52-21
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VP 3000/ 6000/ 30% VP 5000/ 8150/ 30%
Virtual Plus Virtual Plus
$3,000/$6,000 $5,000/$10,000
$6,000/$12,000 $8,150 / $16,300
30% 30%

Covered in full | Covered in full
$30 copay* $40 copay*
$60 copay* $80 copay*

Deductible and coinsurance apply

Deductible and coinsurance apply

Deductible and coinsurance apply

Deductible and coinsurance apply

Deductible and coinsurance apply

Deductible and coinsurance apply

Deductible and coinsurance apply

Deductible and coinsurance apply

Outpatient: $30 copay*

Deductible and coinsurance apply

No charge

Outpatient: $40 copay*

Deductible and coinsurance apply

No charge

Deductible and coinsurance apply

$200 copay
Deductible and coinsurance apply

Deductible and coinsurance apply

$200 copay
Deductible and coinsurance apply

$30 copay primary / $60 copay specialty

$40 copay primary / $80 copay specialty

$20 $20
$40 $40
NA NA

$150 up to 30-day supply

$150 up to 30-day supply

$5 per 90 days for generics
2X retail cost share per 90 days for brand

$30 copay, deductible and
coinsurance do not apply

$30 copay, deductible and

$5 per 90 days for generics
2X retail cost share per 90 days for brand

$40 copay, deductible and
coinsurance do not apply

$40 copay, deductible and

coinsurance waived

coinsurance waived

% KAISER PERMANENTE.
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Virtual Plus plans
focus on virtual care

Our new Virtual Plus plans offer
members convenient and affordable
ways to get care virtually — when and
where they want it — and in-person
care when they need it.

Virtual Plus highlights
e Low monthly premiums.

e No charge and no referral needed for virtual
care, first in-person primary care visit, and all
preventive care.

e Most care, including care from a specialist, starts
with a virtual visit.

e Virtual care provided through 24/7 Care Chat
online messaging or nurse phone line, scheduled
video visits and phone appointments, e-visits, or
email for nonurgent questions.!

o \/irtual visits are with Kaiser Permanente doctors
and clinicians — the same ones you'd find in our
medical facilities.

e When your employees get a referral for in-person
care, their cost will be lower than if they start in-
person care on their own

e Fill the prescription for a new medication at an
in-network pharmacy or mail order. Get most refills
and maintenance medications through mail order.
Delivery is free and usually takes 1 to 2 days.

When appropriate and available. This feature is available
when your employees get care from Kaiser Permanente
doctors and care teams. If you travel out of state, virtual care
could be limited due to state laws that may prevent doctors
from providing care across state lines. Laws differ by state.

*Virtual visits and the first nonpreventive primary care office visit are covered in full. Deductible and coinsurance do not apply to authorized outpatient visits.

Deductible and coinsurance do apply to non-authorized outpatient services, including all surgical services, but copays are waived. For more information
regarding cost share differences between authorized and non-authorized visits, please refer to your Evidence of Coverage.
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2022-2023 Kaiser Foundation Health Plan of Washington Options, Inc. plans

Access PPO Network

PPO 200

In Network -

N v M o | 0o
Plan type Deductible

Annual medical deductible (individual/family) $200/$400 Shared with in-network
Annual out-of-pocket maximum (individual/family) $2,500/ $5,000 Shared with in-network

Coinsurance

Benefits

Preventive care

10%

50%

Routine physical exams, mammogram, etc. No charge | No charge | 50% after deductible
Outpatient services

Primary care office visit $20 $30 50% after deductible
Specialty care office visit $40 $60 50% after deductible
Most X-rays 10% after deductible 10% after deductible | 50% after deductible
Most lab tests 10% after deductible 10% after deductible | 50% after deductible
MRI, CT, PET 10% after deductible 10% after deductible | 50% after deductible
Outpatient surgery 10% after deductible 10% after deductible | 50% after deductible
Mental health visit $20 $30 50% after deductible
Inpatient hospital care

R°°’?“ ar)d board, surgery, anesthesia, X-rays, lab tests, 10% after deductible 50% after deductible
medications, mental health care

Maternity

Routine prenatal care visits, first postpartum visit No charge 50% after deductible
Delivery and inpatient well-baby care 10% after deductible 50% after deductible
Worldwide emergency and urgent care

Emergency department visit $100 copay, 10% after deductible

Urgent care visit (primary/specialty) $20/$40 $30/%60 50% after deductible
Prescription drugs (up to 30-day supply)

Tier 1: Preferred generic $5 $1